CONDITIONS OF EMPLOYMENT 

FOR

TEMPORARY POSITIONS

This particular assignment with the Federal government is a temporary appointment.  The following facts will help you understand your rights under this appointment:

1.  Your appointment has a termination date established as “Not to Exceed                          (NTE)”                                                 .  You are not guaranteed employment to that date, i.e., you may be terminated before that date should funds, manpower or work be curtailed, or for other appropriate reasons. 

2.  Your employment may be terminated without advance notice for performance or conduct reasons, and without providing you rights of appeal or grievance which are afforded non-temporary employees.  You are not subject to due process should your performance be determined to be deficient. 

3.  For temporary appointments over 90 days duration you will earn annual and sick leave to be used when properly requested and approved.

4.  Appointments of less than 90 days will earn sick leave to be used when properly requested and approved. 

5.  Appointments of less than one year will not be covered by health/hospital benefit plans.  You may be covered by health insurance if your appointment is extended beyond one year.

6.   You will not be covered by life insurance.

We hope your temporary employment is a satisfying and rewarding experience. 

I UNDERSTAND THE CONDITIONS OF THIS TEMPORARY APPOINTMENT. 

Signature





Date
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